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FACTC  This chart shows how many hours 

a student has to work at minimum 

wage to page tuition and fees.   

Cont. p 2 

FACTC Facts 
What’s happening at Community and Technical  

Colleges in Washington State from the  

Faculty Association For Community and  

Technical Colleges. 

T 
he legislature last 

year  passed leg-

islation lowering 

tuition.   

 And this year’s look 

at tuition as compared to 

minimum wage shows that 

if a student works at a min-

imum wage job, it would 

take the student 31 fewer 

hours throughout the year 

to pay tuition and fees. 

 Each community or 

technical college sets their 

own fees, but the average 

tuition and fees for this 

year is about $3,846 across 

the state.  The SBCTC pub-

lishes the annual tuition 

and fees.   

 From a stu-

dent’s point of view, 

however, even the 

tuition cut is not 

much considering 

tuition hikes have 

risen faster than the 

rate of inflation.  

Even during the eco-

nomic turndown be-

tween 2008 and 

2010, tuition and 

fees rose from $2730 

annually to $3135.   

 Washington 

State’s minimum 

wage is the highest 

in the U.S. and that, 

coupled with the tui-

tion cuts, dropped 

the number of hours 

Academic 

year 

Annual tuition/  

fees 

Minimum 

wage 

Hours to 

earn  tuition 

2015-2016 3846.00 9.67 398 

2014-15 4000.00 9.32 429 

2013-14 4000.00 9.19 435 

2012-13 4000.00 9.04 442 

2010-11 3135.00 8.67 361 

2009-10 2925.00 8.55 342 

2008-09 2730.00 8.07 342 

2006-07 2586.00 7.63 339 

2004-05 2313.00 7.16 323 

2003-04 2142.00 7.01 306 

2002-03 1982.00 6.9 287 

2000-01 1641.00 6.5 252 

1997-98 1458.00 5.15 283 

1996-97 1401.00 4.9 286 

1995-96 1350.00 4.9 276 

1994-95 1296.00 4.9 264 

1993-94 1125.00 4.25 265 

1992-93 999.00 4.25 235 

a student had to work at minimum 

wage to pay annual tuition and fees 

from 429 hours to 398 hours.  (cont. p 

2) 

  

TUITION AND MINIMUM WAGE 
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FACT:  Washington State is #35 inh 

state and local tax collections compared 

to other states.  Wash State dept of revenue 

 The chart on page 1 

gives a picture of tuition 

and fee hikes as compared 

to minimum wages over the 

years.  Some years are 

missing from the chart be-

cause the tuition and fees 

information was not readily 

available, but it is worth 

noting that a student earn-

ing minimum wage during 

the 1992-93 college year on-

ly had to work 235 hours to 

cover the year’s annual tui-

tion.  Today, a student 

would have to work 398 

hours. 

 Some legislators have 

proposed free tuition, at 

least for certain population 

groups, but if the state went 

back to the funding model 

of the 1960s through the 

1980s, it would offer consid-

erable financial relief for a 

large number of students. 

 The key reason tui-

tions have risen so much is 

a decline in state tuition 

support.  Whatever the ar-

gument is about state 

funding, it’s obvious that 

state money is simply be-

ing spent elsewhere.  Or 

there are fewer funding 

sources.  Certain catego-

ries of taxes have been 

cut.  Two examples are the 

elimination of sales tax on 

food purchases not con-

sumed on site and the re-

duction in the vehicle ex-

cise tax.    

 The apparent effect 

is that the state offsets 

these cuts, to some degree, 

by raising fees. Is it better 

policy to keep Community 

and Technical college tui-

tions and fees lower be-

cause higher education is 

more important to the 

general welfare of the 

state? If the answer is yes, 

establishing a funding 

source and cutting tuition 

would  be a good start.  

Mark Doerr, FACTC editor.  Any 
opinions here in are his and not 
necessarily those of FACTC or 
other FACTC members. 

TUITION AND MINIMUM WAGE (cont).   

Minimum wage figures from: 

http://www.lni.wa.gov/WORKPLACE

RIGHTS/WAGES/MINIMUM/HIST

ORY/DEFAULT.ASP 
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T 
hirty-seven 

candidates are 

in the running 

for president 

of Centralia college. 

 Interim President 

James Walton told the 

trustees that the plan is 

to whittle the number of 

candidates to ten or 

eleven by May 22.  No 

word is available on the 

results so far. 

 The search for a 

new president follows a 

turbulent few months.   

Centralia College’s 

board of trustees re-

lieved the previous pres-

ident, Robert Frost, of 

his duties at the conclu-

sion of the fall quarter 

because as Board of 

Trustees Chairwoman, 

Joanne Schwartz, told 

Lewis County’s newspa-

per, The Chronicle, “He 

wasn’t a good fit for the 

position.”  

 Frost will receive 

a $202,000 one time 

payment according to 

the The Chronicle, the 

While the college is 

choosing to conduct most of the 

search process in-house, they 

will be using an external back-

ground agency that has yet to 

be chosen. 

Centralia College is searching for a 

new president, and they want to do it 

right. 

county newspaper that 

serves Centralia. 

 Centralia’s  board of 

trustees determined that it 

would be best to conduct an 

in-house search rather than 

relying on an external 

“headhunter” agency. Direc-

tor of Human Resources 

Tammy Remund said, “The 

board of trustees was not 

happy with the results from 

the one we used the last 

time.”  

 Screening committee 

members selected to ensure 

a well-rounded decision 

making process. The com-

mittee includes faculty, stu-

dents, classified staff, ex-

empt employees, satellite 

campus personnel, founda-

tion members and the board 

of trustees.  

 Remund commented 

on why as many as 20 peo-

ple have been chosen to con-

tribute to the presidential 

search process: “We felt that 

the college needed a broad 

representation of who the 

president deals with on a 

daily basis.”  



E 
dmonds Com-

munity College 

students Kacie 

McCarty and 

Alicia Kelly co-authored of 

an official report on Green 

Infrastructure Policy Inte-

gration in Puget Sound 

Municipalities. Puget 

Sound Partnership, a 

state agency charged with 

cleaning up the Salish 

Sea, published the re-

port.    

McCarty and Kelly  

worked with a team of anthro-

pologists under the auspices of 

the Learn and Serve Environ-

mental Anthropology Field 

(LEAF) School who conducted 

a seven-month ethnographic 

study of challenges and oppor-

tunities for developing a  more 

sustainable infrastructure in 

cities and counties bordering 

the Washington portion of the 

Salish Sea.  

Free copies of the report 

are available from Academ-

ia.edu, Social Science Re-

search Network, and Re-

searchGate.  

The LEAF School, in 

partnership with the 
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Center for Service-

Learning, offers undergrad-

uate research and service-

learning opportunities for 

students every quarter. 

Field-based courses in An-

thropology and Human 

Ecology are part of the cur-

riculum. A twelve credit 

field school that will in-

clude participation in Trib-

al Canoe Journey's Paddle 

to Nisqually will be offered 

Summer Quarter. Course 

options during summer will 

include human ecology, bio-

anthropology, and archaeol-

ogy.  

Edmonds’ LEAF School Students Help 
Author a Report  

ctcLink Timeline 
Wave 1, 2 and 3 Go Live dates are tentative and subject to revision. 

 FirstLink Colleges (Spokane, Spokane Falls and Tacoma) Go Live — 
Aug. 24, 2015 

 Wave 1 Go Live — Fall 2016 

 Wave 2 Go Live — 2017 
Wave 3 Go Live — Early 2018 

Weird fact:  If you en-

rolled at Washington 

State Community College . 

. . You would have to go 

to … 

OHIO 

Marietta, Ohio, to be 

precise. 

To see if your college is on 

the next “wave”, check here: 

http://www.sbctc.edu/colleg

es-staff/it-

support/ctclink/default.aspx 

https://www.academia.edu/21427153/Green_Infrastructure_Policy_Integration_in_Puget_Sound_Municipalities_An_Ethnographic_Perspective
https://www.academia.edu/21427153/Green_Infrastructure_Policy_Integration_in_Puget_Sound_Municipalities_An_Ethnographic_Perspective
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2726321
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2726321
https://www.researchgate.net/publication/292608675_Green_Infrastructure_Policy_Integration_in_Puget_Sound_Municipalities_An_Ethnographic_Perspective
https://www.researchgate.net/publication/292608675_Green_Infrastructure_Policy_Integration_in_Puget_Sound_Municipalities_An_Ethnographic_Perspective


C 
lark Col-

lege—one 

of nine 

commu-

nity and technical 

colleges in Wash-

ington—made the 

Aspen Institute’s 

list of 150 top com-

munity colleges in 

the nation.  

The top 

community college will win $1 

million for the highest evalua-

tion in the following:  student 

learning, certificate and degree 

completion, employment and 

earnings, and high levels of 

 Clark College Rates High In Aspen 

Competition 

access and success for minority and low-

income students.  

 Washington 

is also represented by 

Everett Community 

College; Highline Col-

lege; Olympic Col-

lege; Pierce College 

Fort Steilacoom; Ren-

ton Technical College; 

South Puget Sound 

Community College; 

Tacoma Community 

and Whatcom Community College.  

Clark College announced its 2015-
2020 Social Equity Plan that will “improve 

educational outcomes and eliminate sys-

temic disparities among all groups”. The 
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goal of the plan is to prepare all stu-

dents for “life and work in a multi-

cultural, diverse and international 

society” by ensuring exposure “to a 

variety of beliefs, cultures, and dif-

ferences…while challenging the sys-

tems of power, privilege, and inequi-

ty.” 

 
 

 

G 
rays Harbor faculty are in contract negotiations this year and there is an enroll-

ment crisis at the college.  

 In other Grays Harbor news, a mandatory “Active Shooter” drill was staged 

on campus in February, complete with police.  It was part of “All College Day,” part 

of which was “work on …” emergency preparedness, specifically handling an armed intruder 

situation” according to Jane Goldberg of the Grays Harbor public relations office.   

Class was cancelled for the day so that staff and faculty could work on enrollment and 

strategic planning in addition to the emergency preparedness activity.  

Negotiations and Drills at Grays 

Harbor 



B 
ellingham Tech-

nical has been ap-

proved by the 

SBCTC to offer 

their first Bachelor’s Degree 

(BAS in Operations Manage-

ment)  Their second request 

for a BAS in Engineering 

Technology is pending.   

In an effort to in-

crease transparency in deci-

sion making processes, BTC 

administration created in 

recent months three task 

forces made up of a cross 

section of stakeholders from 

across campus to review and 

revise the decision-making 

structure and process, the 

resource allocation process 

and current hiring poli-

cies.   

Three years ago 

BTC opened the Center 

building, which houses the 

library, classrooms, com-

puter labs, offic-

es, the student 

lounge, the 

bookstore, the 

culinary pro-

gram’s Café Culi-

naire, and Settle-

myer Hall, the 

first true audito-

rium on campus, 

which can hold 

up to 700 people.   

It’s turned out that 

there are very few spaces 

of this size in Bellingham 

First Bachelor’s Degree at Bellingham 
Technical 
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(with convenient park-

ing), and many commu-

nity groups are now 

renting Settlemyer Hall 

for auctions, meetings, 

and other events.   It 

seems very few week-

ends go by now without 

a big party happening 

on campus. 
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Plans are going forward 

for the refurbishment of li-

brary building more than ten 

years after a major remodel. 

The Tutoring, Writing, and 

Math centers are now located 

in the library.  The college is 

pursuing the creation of a 

learning commons in the 

building.  

Shoreline will be 

much easier to find in the 

future. In cooperation with 

the city of Shoreline, the 

name of 160th St. is being 

changed to College Way 

with new lighted signs.  

T 
he first cohort of 

American Honors is 

coming to Shoreline 

Community College in 

Fall 2016. Shoreline's honors 

program is currently in its 

tenth year and  will be incorpo-

rating elements of the current 

program with American Hon-

ors. The old honors program 

was not scalable or sustainable 

but now with the support and 

resources of American Honors 

more students will have oppor-

tunities to participate in the 

program. (more info 

here: https://

www.shoreline.edu/honors/) 

There are now college ban-

ners on Aurora Avenue from 

155th Street to 165th Street. 

Coming soon will be a new 

college website and updates 

to branding and campus fa-

cilities.  

 

Shoreline Offers American Honors Classes 

Improving Retention at Skagit Valley 

In May of 2015, 

Skagit Valley College’s 

president announced that to 

address its need to improve 

retention and completion, 

Skagit Valley would be im-

plementing in the fall of 

2016 both a first quarter expe-

rience and guided pathways.   

In September, a group 

of forty instructional and stu-

dent services staff began meet-

ing to talk about this imple-

mentation.  Fifteen weeks lat-

er, Skagit Valley has more 

questions than implementa-

tion plans.   Skagit especial-

ly interested in experiences 

on other campuses with ei-

ther first quarter experienc-

es or guided pathways.  

Guided Pathways 

 A clear map for students including course sequences, progress milestones, and learning outcomes. 

 Students get help from the start to develop a program of study and a plan to complete the program. 

 Student decisions are simplified by this process. 

 Predictable schedules for students. 

 Frequent feedback is provided. 

 Target support helps students stay on track. 

 Programs are completed more efficiently.  

 Students build skills across their programs.   

https://www.shoreline.edu/honors/
https://www.shoreline.edu/honors/


Page 8 Winter Quarter 2016  Issue 8  

Community Colleges of  Spokane Work to 
Improve Enrollment  

B 
oth Spokane 

Community Col-

lege and Spo-

kane Falls  

Community College are 

seeking solutions to enroll-

ment issues.    

 The English depart-

ment at Spokane Falls 

Community College is ad-

vising adjuncts to investi-

gate getting unemployment 

because many English clas-

ses were dropped Spring 

quarter because of low en-

rollment. Some areas are, 

according to administra-

tors, seeing enrollment in-

creases for Spring, but in-

dications are that overall 

enrollment is down.  

This message ap-

peared in the CCS faculty 

and staff newsletter. On 

The Inside:  “Beginning 

this week, we will be fea-

turing the many efforts under-

way at both colleges and at the 

district to increase enrollment. 

We are facing significant en-

rollment challenges at both 

colleges. Whether it is provid-

ing outstanding customer ser-

vice to a student, providing a 

warm smile or revamping cur-

riculum – everything helps.” 

The cause of low enroll-

ments is attributed to a better 

economy (so people are going 

to work instead of going to col-

lege), a cycle of lower numbers 

of students coming out of the K

-12 system (the opposite of a 

baby boom), and to problems 

with ctcLink which have 

caused financial aid and regis-

tration issues that turn stu-

dents away.   

 One effort is to encour-

age students who enrolled win-

ter quarter to return for spring 

quarter.  The newsletter said, 

“both colleges have staff and 

student leaders calling our stu-

dents who were registered for 

Winter but have not yet regis-

tered for Spring Quarter.” This 

report also said that callers (to 

students who were attending 

but have not registered) are 

discovering that some stu-

dents were procrastinating, 

some were discouraged and 

some were facing barriers 

that SCC and SFCC staff 

can help them overcome.” 

“SCC Financial Aid 

Department staff were on 

KHQ Channel 6 in January 

encouraging people to fill 

out the FAFSA and both 

colleges have been putting 

on FAFSA workshops and 

FAFSA outreach.”  

 

According to the 

newsletter, “SFCC’s Finan-

cial Aid Department recent-

ly was featured in a Chroni-

cle of Higher Education ar-

ticle for their extra effort of 

sending students letters 

telling them about their fi-

nancial aid award and ex-

plaining how they can also 

apply for scholarships.”  

 



FACTC is our Network 

Faculty at Community and Technical Colleges in 
Washington State must be active in the discussion of 
important community and technical college issues.  
We network with each other, with other higher edu-
cation organizations, with legislators, and with state 
board staff and administration.  If your community or 
technical college does not have a listed representa-
tive, we invite you to join us.   

FACTC  
FACULTY ASSOCIATION  

OF COMMUNITY 
&TECHNICAL COLLEGES 

Bellevue-Reza Forough 

Bellingham-Carl Oekerman 

Big Bend-Salah Abed 

Cascadia-David Ortiz 

Centralia-Melissa Williams 

Clark-Gerry Smith 

Clover Park-Phil Venditti  

Columbia Basin-Gene Holand 

Edmonds-Terry Gosse 

Everett-Anne Brackett 

Grays Harbor-John Clary 

Green River-Diane Pelletier 

Highline-Eric Baer  

Lake Washington-Jim Howe 

North Seattle-Brian Palmer 

Olympic-Martin Cockroft 

Peninsula-Janet Lucas 

Pierce-Ft. Steilacoom-Vicki Scannell 

Pierce-Puyallup, Katy Olsen-Tiglao 

Renton-Tim Culler 

Seattle Central-Denise Vaughn 

Shoreline-Terry Taylor 

Skagit Valley-Trish Barnes 

South Puget Sound-Carlea McAvoy 

South Seattle-Randy Nelson 

Spokane Community College – Rob 
Vogel 

Spokane Falls-Mark Doerr 

Tacoma-Christie Fierro 

Walla Walla-Ruth Russo 

Wenatchee Valley-Amy Shank 

Whatcom-Johnny Hu 

Walla Walla-Staci Simmelink-Johnson 

 

FACTC Representatives listed below: (reports included in this publication 
were submitted by FACTC representatives for the colleges unless otherwise 

noted). 

FACTC Officers 

President: Gerry Smith 

Vice-president: Anne Brackett 

Secretary: Trish Barnes 

Treasurer:  Brian Palmer (also  webmaster 

FACTC FACTS editor:  Mark Doerr 

SBCTC liaisons: Jennifer Whetham and Bill Moore 
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